
 

NURSE MANAGER (RN) 
Position Summary 
The Nurse Manager serves as the clinical leader of Sacred Womb Foundation and helps bridge healthcare 
with housing stabilization. This position promotes safe, trauma-informed, and person-centered care while 
supporting the health and well-being of residents, participants, and the broader community. 
Working collaboratively with leadership, staff, healthcare providers, and community partners, the Nurse 
Manager helps ensure that individuals and families receive compassionate support while promoting 
wellness, prevention, and continuity of care across all programs. 
Position Type 
Full-Time | Exempt 
Anticipated Salary Range 
$85,000-$110,000 annually 
Dependent upon experience, credentials, and organizational needs. 
Reports To 
Executive Director 
Leadership Role 
Member of the Leadership Team 
Works closely with: 

• Executive Director 
• Compliance & Operations Manager 
• Licensed Therapist 
• Home Manager 
• Case Manager / Housing Specialist 
• Life Skills & Workforce Coordinator 

Position Purpose 
This position exists to promote the health, safety, and overall well-being of residents and participants while 
ensuring clinical practices are trauma-informed, evidence-based, and aligned with organizational 
standards. 
 
Essential Functions 
Clinical Leadership 

• Develop and maintain health and wellness protocols. 
• Promote safe, person-centered care practices. 
• Support clinical quality improvement initiatives. 
• Assist with infection prevention and control practices. 
• Ensure proper documentation and clinical standards are maintained. 

Resident Health & Wellness 
• Conduct nursing assessments as appropriate. 
• Monitor health concerns and changes in condition. 



• Promote maternal and infant wellness. 
• Provide health education and preventive care support. 
• Coordinate continuity of care and follow-up services. 
• Support chronic disease management and health promotion. 

Community Health Programming 
• Collaborate with healthcare providers and community partners. 
• Participate in outreach events and health initiatives. 
• Coordinate health education and wellness programming. 
• Support maternal health workshops and classes. 
• Promote preventive health services and community awareness. 

Staff Development & Training 
• Provide education and competency validation. 
• Support CPR, First Aid, and emergency preparedness training. 
• Train staff on infection control and universal precautions. 
• Promote trauma-informed and person-centered approaches. 
• Provide guidance regarding medication administration practices and resident health concerns. 

Care Coordination 
• Collaborate with physicians, specialists, and healthcare providers. 
• Support transitions of care following hospitalizations. 
• Participate in interdisciplinary meetings and care conferences. 
• Work alongside therapists, case managers, and residential staff to support whole-person care. 

Quality Assurance & Risk Management 
• Review health-related incidents and concerns. 
• Assist with policy development and implementation. 
• Promote quality improvement initiatives. 
• Support emergency preparedness planning. 

Supervisory Responsibilities 
Initially: 
No direct reports. 
Future supervision may include: 

• RN Care Coordinators 
• Licensed Practical Nurses (LPNs) 
• Medication Technicians 
• Medical Assistants 
• Additional nursing personnel 

Minimum Qualifications 
• Active Registered Nurse (RN) license required. 
• Associate degree in Nursing required. 
• CPR certification required. 
• Minimum three years of nursing experience. 



• Strong communication and organizational skills. 
 
Preferred Qualifications 

• Bachelor of Science in Nursing (BSN) preferred. 
• Experience in maternal health, women's health, behavioral health, community health, public health, 

or home health. 
• Experience with case management and care coordination. 
• Experience providing staff education and training. 
• Leadership or supervisory experience preferred. 

Equivalent combinations of education and experience may be considered. 
 
Why This Role Matters 
Healing extends beyond medical care. The Nurse Manager helps create a culture of wellness, safety, and 
compassion while ensuring that residents, participants, and families receive the support they need to thrive. 
Through leadership, education, and collaboration, this position helps strengthen the connection between 
healthcare and long-term stability. 
 


